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COMMUNITY COLLEGE

Student Employment Position Announcement

Police Intern — Campus Police Department

Job Description:

The Red Rocks Police Department has developed the only Police Internship Program in the State
of Colorado. This program activates the police officer’s P.O.S.T. certification and uses this
department as a stepping-stone for the officer’s chosen police department or sheriff’s office.
Most RRPD Internship Officers have employment longevity of six to eighteen months before
employment with another agency.

The officer obtains six semester hours of credit paid for by Red Rocks Community College. The
officer is eligible to work twenty (20) hour per week with a current pay of $21.38 per hour. No
other benefits are available with the internship program.

Job Requirements:

The police applicant must be Colorado P.O.S.T. certified, pass an oral board interview, extensive
background check, psychological test, medical drug screen, and final interview with the Chief of
Police. The preferred applicant has recently graduated from a local police academy and possesses
excellent communication skills.

Hiring emphasis is placed on personal character, common sense approaches to problem solving,

communication skills, marketability in law enforcement, and being closely aligned to the
department’s mission, vision, and value statement.

How to Apply:

We emphasis training and the improvement of skill-sets in a community policing environment. If
you feel you support and can adhere to these hiring concepts, apply by submitting your resume
by mail, in person, or by email to:

Attn: Chief of Police

RRPD, Box 18B

13300 West Sixth Avenue

Lakewood, Colorado 80228

Sean.Dugan@rrcc.edu Fax: 303-980-6404 Phone: 303-914-6494

Red Rocks Community College is committed to diversity in its people and programs. The College is an equal opportunity educational institution and does not discriminate on the basis of
disability, race, creed, color, sex/gender, sexual orientation gender identity, religion, age, national/ ethnic origin, pregnancy status, veteran’s status, genetic information, physical or mental

disability, or any other category protected by applicable law, in its employment practices or educational programs and activities.

RRCC has designated the Executive Director of Human Resources as its Affirmative Action Officer/Equal Opportunity Administrator/Title IX Administrator with the responsibility to coordinate
its civil rights compliance activities and grievance procedures. For information, contact Bill Dial, Executive Director of Human Resources, Title IX Coordinator, Title VII/Equal Opportunity

Coordinator, ADA/Sec 504 Coordinator, 13300 West Sixth Avenue, Lakewood, CO 80228. 303-914-6298. Bill.Dial@rrcc.edu
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